LICENSE APPLICATION NOTIFICATION

License Number: DSIBLLIQ-000647-2026

Application for: Liquor On Sale, Liquor On Sale — Sunday, Liquor On Sale — 2 AM Closing, Liquor Outdoor
Service Area (Patio), Entertainment (A), and Gambling Location

License at: 899 Rice St

Licensee: Headquarters LLC, doing business as same

Ashley Cabinett, owner, 612-716-0050

Recommended License Conditions:

1. Licensee shall employ properly trained and clearly identifiable security personnel who will be on duty every night
beginning at 9:00 p.m. and remaining until all patrons have left the licensed premises. Clearly identifiable shall mean
security personnel wearing a uniform or outerwear that is clearly marked "security". To prohibit the introduction of
weapons into the premises security personnel shall thoroughly "wand" (using a working metal detector) each patron and
check all handbags and packages carried by patrons upon entrance. In lieu of "wanding" a working and properly
calibrated walk-thru metal detector may be used under the supervision of properly trained security personnel. All patrons
must walk thru the detector upon entrance, and all belongings (e.g., bags, handbags, packages, etc.) carried by patrons
must be separately visually checked. All patrons identified by the walk-thru metal detector as needing further scrutiny
shall be "wanded" (using a working metal detector) and/or patted down by security personal.

2. Security personnel shall verify the age of patrons upon entrance by scanning state or federally issued pictured
identification cards (no Identification card, no entrance).

3. Customers re-entering the bar shall be subject to the same security measures as customers entering the first time.

4. License holder will create a video surveillance camera and lighting placement plan (video surveillance plan) for the
interior and exterior of the licensed premises. License holder will submit the video surveillance plan to the Saint Paul
Police Department (SPPD) liaison with the Department of Safety and Inspection (DSI) for review and approval. In
accordance with the approved video surveillance plan, license holder will ensure that video surveillance camera system is
in good working order, ensure it is recording 24 hours per day, ensure it can produce recorded surveillance video in a
commonly used, up-to-date format, and ensure that accurate date and time of day are visible on all recorded video.
License holder will retain surveillance video for a minimum of thirty (30) days. If an incident is deemed serious by SPPD,
License holder shall make surveillance video immediately available for viewing by SPPD. If a copy of the surveillance
video for a serious incident is requested by SPPD, license holder shall have the technology, materials and staff available to
immediately make the copy. In all other cases, license holder shall provide a copy of the surveillance video to the
requestor within 48 hours..

5. Licensee shall monitor the street and sidewalk area in front of the bar for security reasons a minimum of once per hour
during all hours of operation for any illegal or disorderly activities. Such activities must immediately be reported to the
SPPD.

6. All doors to the bar must remain closed after 9:00 p.m. or whenever entertainment is occurring/offered.

7. Per City of Saint Paul Legislative Code 411.02, the definition of Entertainment A is, "Amplified or nonamplified
music and/or singing by performers without limitation as to number, and group singing participated in by patrons of the
establishment." (includes karaoke). Entertainment A license does not allow for patron and/or performance dances.

Deadline for Response Date: Saturday, May 30, 2026 at 4:30 p.m.
If you have any comments on the license application, you must respond in writing by Saturday, May 30, 2026 to:
Legislative Hearing Officer
310 City Hall
15 West Kellogg Blvd.
Saint Paul, MN 55102

Or email to: LH-Licensing@ci.stpaul.mn.us

If you have any questions, please contact DSI Inspectors Tom Ferrara or Jeff Fischbach at 651-266-8989.
Notice Mailed: Friday, May 15, 2026
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