MEMORANDUM OF AGREEMENT
BETWEEN
THE CITY OF SAINT PAUL
AND
INTERNATIONAL UNION OF OPERATING ENGINEERS, LOCAL 70

This Memorandum of Agreement (hereinafter “MOA”) is entered into by the City of Saint Paul (hereinafter
“City”) and the International Union of Operating Engineers Local 70 (hereinafter “Local 70”) for the
purpose of ensuring adequate staffing, training and operational continuity during a period of staffing
shortages. This agreement is for Local 70 Employees in the SPRWS Production Division only. The terms
of this agreement apply only if SPRWS operates with fewer than 10 fully trained operators (Treatment and
Production Teams). For the purpose of this agreement, this is referred to as “short staffed”.

The parties agree as follows:

1. Non-Traditional Staffing:

a.)
b.)

c.)

d)

e.)
f.)

g)

h.)

i)

Operators will be offered opportunities to work overtime when SPRWS is Short Staffed.

Operators will not be forced to work overtime unless no other viable option for staffing the shift
exists.

In order to ensure that 24/7/365 coverage can be maintained and to limit forced overtime or forced
night shifts for Local 70 employees, SPRWS will also train and utilize employees that are currently
working in higher titles to fill operational shifts.

When SPRWS has the choice of staffing a shift with either a fully trained Local 70 employee or a
fully-trained employee from a higher title, the shift will be offered first to the Local 70 employee.
SPRWS will train non-operator Local 70 employees to fill operator positions.

No employee will be forced to routinely work night shifts against their will unless essential to
maintaining 24/7/365 operations. SPRWS will provide an equitable way of ensuring distribution of
night shifts to Local 70 employees.

Local 70 employees will be compensated with “Out of Title Pay” starting day one while training to
operate the treatment or pumping process and while working as operators. Article 13.1 shall not
apply when SPRWS is considered short staffed for the purposes of this agreement.

Operator positions cannot be filled with employees until they are fully trained in the relevant
positions.

Traditional operator staffing roles will resume as soon as new operators have been hired and trained
to fill solo shifts.

2. SPRWS Obligations:

a.)
b.)

c.)

d)

SPRWS will take all steps necessary to ensure 24/7/365 operations of treatment and pumping
processes.

SPRWS will make all reasonable efforts to accommodate vacation requests for Local 70
Employees when Short Staffed. In the event that multiple vacation requests are received for the
same time period, those requests which were first submitted will be honored first.

SPRWS will take all steps necessary to expediently fill vacant operator positions and, once filled,
to quickly train new operators to fill solo shifts.

SPRWS will ensure that all employees receive adequate and appropriate training so that no one is
left working a solo shift without the requisite training.
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3. Local 70 Obligations:
a.)

b.)

operations

requests during Short Staffed periods.
c.)

If necessary, Local 70 employees will work overtime to cover shifts and maintain 24/7/365
Local 70 employees understand that SPRWS may not be able to accommodate all vacation

Local 70 employees who opt to train as operators will make all efforts to learn the role expediently

by actively engaging in training, asking questions, and focusing attention.
4. Both parties agree that health, safety, and well-being are of utmost importance. All staffing
arrangements and schedule adjustments will comply with applicable labor laws and health and safety

regulations.

5. Employees will be given reasonable notice of any schedule changes, and SPRWS will make every

effort to minimize disruption to personal lives.

6. Any modifications or extensions to this agreement will require the mutual consent of both parties.

=

This MOA sets no precedent and is not applicable to any other classifications in the Union.

8. This agreement will expire March 31, 2027, unless otherwise terminated by the mutual agreement of

both parties in advance of the expiration date.

FOR THE CITY:

Schmidt (May 12, 2026 16:50:49 CDT) May 12, 2026
Jason Schmidt Date
Deputy Director Human Resources
Christy Harriman (May 12, 2026 16:41:38 CDT) May 12, 2026
Christy Harriman Date

Labor Relations Specialist

FOR THE UNION:
Scott Marsuyla May 12, 2026
Scott Marsyla (May 12,2026 12:09:48 CDT)
Scott Marsyla, Business Manager Date
Operating Engineers Local 70

Trowvts Aslakson May 12, 2026

Travis Aslakson (May 12, 2026 14:53:43 CDT)

Travis Aslakson, Business Representative ~ Date
Operating Engineers, Local 70

David Nusser May 12, 2026
David Nusser (May 12, 2026 15:55:20 CDT)
David Nusser, Steward Date

Operating Engineers, Local 70
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