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Changing the rate of pay for the classification of Payroll Manager to Grade 023 of EG 17, Non-Represented
Managers.

WHEREAS, the Office of Human Resources conducted a job study for the classification of Payroll Manager;
and

WHEREAS, the results of the job study instruct that the rate of pay for Payroll Manager be changed from the
rate set forth in Grade 18A to Grade 023 in Employee Group 17, Non-Represented Managers, with the rates of
pay as reflected in the chart below, now therefore, be it

RESOLVED pursuant to City Charter Sections 6.03.3(5) and 12.01, that the rates of pay for the Payroll
Manager be changed from Grade 18A to Grade 023, of EG 17, Non-Represented Managers, consistent with
the chart below. This classification and rate of pay to become effective on the first full pay period following
passage and approval of this resolution.

Grade 023
Step 1:  $42.64
Step 2:  $44.20
Step 3:  $45.78
Step 4:  $47.88
Step 5:  $50.07
Step 6:  $52.39
Step 7:  $54.83
Step 8:  $56.34
Step 9:  $57.84

City of Saint Paul Printed on 5/3/2024Page 1 of 2

powered by Legistar™

http://www.legistar.com/


File #: RES 22-1782, Version: 1

City of Saint Paul Printed on 5/3/2024Page 2 of 2

powered by Legistar™

http://www.legistar.com/

