City Hall and Court House

_e:‘fs%‘" o”\q“"b Clty Of Salnt PaU| 15 West Kellogg Boulevard

5!1']1}
r

gf -. E% Phone: 651-266-8560
\ A m/ 52
%mﬁiztwé“’ Legislation Details (With Text)
File #: RES 19-935  Version: 1
Type: Resolution Status: Passed
In control: City Council
Final action: 6/19/2019
Title: Establishing the rate of pay for the new classifications of Lead Lifeguard (Year Round) in Grade 055 of
EG 02, AFSCME Technical, and Lead Lifeguard (Seasonal) in Grade 23H of EG 99, Special
Employment.
Sponsors: Amy Brendmoen
Indexes:
Code sections:
Attachments: 1. Financial Analysis Lead Lifeguard classifications
Date Ver. Action By Action Result
6/25/2019 1 Mayor's Office Signed
6/19/2019 1 City Council Adopted Pass
6/12/2019 1 City Council Laid Over

Establishing the rate of pay for the new classifications of Lead Lifeguard (Year Round) in Grade 055 of EG 02,
AFSCME Technical, and Lead Lifeguard (Seasonal) in Grade 23H of EG 99, Special Employment.

WHEREAS, the Office of Human Resources determined that the new classifications of Lead Lifeguard (Year
Round) and Lead Lifeguard (Seasonal) be established; and

WHEREAS, the results of a job study instruct that the rate of pay for the new classification of Lead Lifeguard
(Year Round) be established at the rate set forth in Grade 055 of Employee Group 02, AFSCME Technical
Salary Schedule; and Lead Lifeguard (Seasonal) be established at the rate set forth in Grade 23H, of
Employee Group 99, Special Employment Salary Schedule; now therefore, be it

WHEREAS, the results of the job study further instruct that rates for the new Grade 055 in EG 02 and Grade
23H in EG 99, should be established as listed in the chart below, now therefore be it

RESOLVED, pursuant to City Charter Sections 6.03.3(5) and 12.01, that the rate of pay for the new
classifications of Lead Lifeguard (Year Round) and Lead Lifeguard (Seasonal) be established at the rate set
forth in Grade 055, of EG 02, AFSCME Technical, and Grade 23H, of EG 99, Special Employment,
respectively, consistent with the chart below. This resolution shall take effect and be in force on the first pay
period following its passage and approval and the rates will be retroactive to May 23, 2019.

Step 1: Start: $17.00
Step 2: 0.5 year: $17.75
Step 3: 1 year: $18.50
Step 4: 1.5 year: $19.25
Step 5: 2 year: $20.00
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