
City Hall and Court House
15 West Kellogg Boulevard

Phone: 651-266-8560
City of Saint Paul

Legislation Details (With Text)

File #:  Version: 1Ord 12-78

Status:Type: Ordinance Passed

In control: City Council

Final action: 12/12/2012

Title: Amending Section 32.01(d) of the Saint Paul Administrative Code pertaining to compensation of the
City Council in accordance with the applicable provisions of State Law and the City Charter.

Sponsors: Kathy Lantry

Indexes:

Code sections:

Attachments:

Action ByDate Action ResultVer.

SignedMayor's Office12/14/2012 1

AdoptedCity Council12/12/2012 1 Pass

Public Hearing Closed; Laid Over to
Fourth Reading/Final Adoption

City Council12/5/2012 1 Pass

Laid Over to Third Reading/Public
Hearing

City Council11/28/2012 1

Laid Over to Second ReadingCity Council11/20/2012 1

Amending Section 32.01(d) of the Saint Paul Administrative Code pertaining to compensation of the City
Council in accordance with the applicable provisions of State Law and the City Charter.

THE COUNCIL OF THE CITY OF SAINT PAUL DOES ORDAIN:

SECTION 1

That Section 32.01(d) of the Saint Paul Administrative Code is hereby amended to read as follows:

Section 32.01(d) - Salaries Fixed.

(d)  Effective the first business day of January in 1994, the Mayor and Council shall receive the same fringe
benefits, which they are entitled to receive, as those same fringe benefits are received by the Non-
Represented City Employees.  Fringe benefits granted under this provision shall not include personal leave,
vacation, short-term dissability, deferred compensation plans  nor termination pay.  The amount that the City
shall pay for those eligible fringe benefits received by the Mayor and Council shall be equal to the direct and
indirect City contributions for the same fringe benefits received by Non-Represented City Employees.

This Ordinance shall take effect and be in force thirty (30) days following its passage, approval and
publication.
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