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Establishing the rate of pay for Payroll Technician Il in the Classified Confidential Employees Association-
Technical, EG 82.

WHEREAS, the Office of Human Resources has determined that the Payroll Technician Il classification be
assigned to the Classified Confidential Employees Association (CCEA)-Technical Employee Group 82; and

WHEREAS, the results of the evaluation instruct that the rate of pay for Payroll Technician be established and
be set forth in Grade 39S of Employee Group 82, CCEA Salary Schedule; and

WHEREAS, the results of the evaluation further instruct that rates for the new Grade 39S, should be
established as listed in the chart below, now therefore, be it

RESOLVED, pursuant to City Charter Sections 6.03.3(5) and 12.01, that the rate of pay for the Payroll
Technician |l classification in CCEA-Technical be created at Grade 39S and established in the EG 82, CCEA-
Technical Salary Schedule, consistent with the chart below. This resolution shall take effect and be in force on
the first pay period following its passage and approval.

Step 1: Start  [528.73
Step 2: 1 year [$31.31
Step 3: 2 year [532.62
Step 4: 3 year [634.11
Step 5: 5 year [536.01
Step 6: 10 year/536.62
Step 7: 15 year|538.52
Step 8: 20 year|539.27
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