
 

 
An Affirmative Action Equal Opportunity Employer 

PREVIOUS CONDITIONS REMOVED 
 
1. The licensee should do background checks on all employees to be hired.  If such background check 
discloses information that the employee should not, by reason of a felony conviction or other 
disqualification, be permitted to possess a firearm, then the licensee shall either not hire such person or, 
if hired, remove the firearms from the premises at all times when such person is working. 
2. The licensee should not permit or place any weapons in the bar unless and until all employees who 
work in the licensed premises have taken training courses approved by this office or the Chief of Police 
in: a) Alcohol and Drug Awareness, which contains, but is not limited to training in responsible business 
practices provided in section 409.26(g) of the Saint Paul Legislative Code; and b) Firearms Safety and 
Lawful Use of Deadly Force, which in addition contains training in how to control unruly patrons 
without the use of deadly force. 
3. The licensee shall provide written notice to the chief of police of the number, location, make and 
model, registration number, and date of purchase of all firearms on or within the licensed premises. 
4. There shall be no violations of law on the licensed premises, or related to the licensed activity by the 
licensee or any of his or its employees. 
5.  Failure to abide by these terms and conditions shall be grounds for adverse action against all licenses 
held by the licensee at the premises covered in C.F. #94-603. 

 


