City of Saint Paul
Racial Equity Initiative




journey




We will be a city where race
predetermine opportunities in education,
employment, housing, health and safety.
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in our workforce.

In our city services
and engagement.

In our community.



City of Saint Paul City of Saint Paul

Saint Paul Residents Workforce Workforce
Full Time Other than Full Time
1% 1% 1%

o

&\ !

® WHITE
© BLACK
® HISPANIC

® ASIAN Sources: Census 2010 & Citywide Workforce
® NATIVE AMERICAN Utilization Report, January 2016



L
=
L

2 ONINILSIT
Novaa3ad ¢

TEAMWORK

I
<
<
o
NOLLVOINNIAINOD T

J903TMONXN

N
-
<L
O
O



beyond diversity
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the power of an illusion

SPPD training
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Desired Outcomes
Key Actions
Measures, Targets, Lead Staff
Set Deadlines
Results



How have you involved community members and stakeholders?
What are your strategies to reach your desired racial equitable outcomes?

What resources/partnerships do you still need to make changes?



Department
Highlights

SAINTPAULMINNESOTA ™



http://www.stpaul.gov/
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24%

28%

20%

14%

24%

55%

PEOPLE OF COLOR BY DISTRICT

Saint Paul = 44% People of Color

A

Arlington Hills Community Center
Jointly operated with the Saint Paul Public Library,
this new facility provides a library, technology
space, recreation center, and outdoor area.

B

Trout Brook Nature Sanctuary
Located alongside |-35E, this new sanctuary will
be home to many new recreational and
educational experiences.

C

Frogtown Park and Farm
This new park will provide much needed green
space to one of Saint Paul's most culturally
diverse neighborhoods.

D
All-Star Park at Gilbert de la O Fields

The City’s newest little league baseball field will
provide unparalleled experiences and
opportunities for youth on the West Side.

E
CHS Field

CHS Field is located centrally within the city,
providing convenient access for all of Saint Paul’s
neighborhoods and communities.
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Racial Equity Recruitment and Hiring

RECRUITMENT SOURCES ENTRY POSITIONS | BRIDGE POSITIONS FULL DSI POSITIONS

High Schools ‘

Colleges &
Universities

Fire

Safety

INTERN: Inspector
ngh School L1
(Right Track

Y1 & sz) DSI Provisional

: &
Technlcal Temporary DSI

INTERN: Trainee Positions Inspector
Collegiate [, 1111

Program

Clerical

DEPARTMENT OF SAFETY AND INSPECTIONS Cl
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Racial equity
in our workforce:




PCIARC Audit

University of MN
conducted audit

18 recommendations

Community
conversations



Envia el mensaje de texto
“STPAUL SNOW3" al 468311
para recibir un mensaje de texto
cuando se declare una
emergencia de nieve.

U soo qor "STPAUL SNOW?2"
468311 haddii add rabtid in aad
telefonka ku heshid Somali
ogaysiska waqtiga Gurmadka
baraf Xaaqga. U soo qor
"STPAUL SNOW2" 468311
haddii add rabtid in aad E-
mailka ku heshid Somali
ogaysiska waqtiga Gurmadka
baraf Xaaqa.

THIS SIDE

Koj ntau ntawv tau nrog lub xov
tooj cov lus "STPAUL SNOW1"
rau tus xov tooj 468311 koj thiaj
txais tau tsab xov hais ghia koj
txog xov xwm kaus snow los yog
snow emergency.

< Messages 468-311

SNOW EMERGENCY DECLARED
in St Paul on 12/29/15. Night
route plowing begins at 9pm.
Day route plowing begins at
8am 12/30/15. For more info:
www.StPaul.gov/snow
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We believe...

A

A

a prosperous Saint Paul must address racial disparities
In our city.

diversity is a strength of our workforce and enables
employees to more effectively and authentically
provide services to Saint Paul residents, businesses,
and visitors.

inclusion, engagement, transparency, and continuous
learning from each other are keys to creating racial
equity in city government and our community.



