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RESOLUTION
CITY OF SAINT PAUL, MINNESOTA

Presented by

WHEREAS, the Saint Paul Police Foundation was formed in 2005 to help the Saint Paul Police
Department (SPPD) in many ways including insuring that public safety for our citizens remains the
number one priority for our city; and

WHEREAS, the Saint Paul Police Foundation board of directors has approved the granting/donation to
the SPPD of $11,953.40 for the 2012 Giving Moment program and $51,000 for SWAT team vests, and

OGN ONW R WP —

WHEREAS, the SPPD would like to accept the donation; and

WHEREAS, the public purpose served is that the 2012 Giving Moment program will fund the
department’s community programs including Cops and Kids for $1,307.40, Shop with Cops for
$4,000.00, Police Athletic League (PAL) for $3,500.00, Explorers for $3,146.00; and

WIHEREAS, the public purpose served is to ensure the safety of the St. Paul Police Department SWAT
team with the ability to fund for the purchase of updated ballistic vests, existing vests to expire in 2013,

and

THEREFORE BE IT RESOLVED, that the City Council accepts this generous donation and extend its

sincere thanks to the Saint Paul Police Foundation.
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Beverly Turner
Interim Executive Director
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October 31,2012 RECEvED
Amy Brown P
St. Paul Police Department CHIEF S @FF?QE

367 Grove Street
St. Paul, MN 55101

RE: 2012 Giving Moment and SWAT Team Vests Grant Approvals

Dear Amy,

I am pleased to inform you that the St. Paul Police Foundation Board has approved
the grant requests for the 2012 Giving Moment for $11,953.40 as follows: Cops and
—Kids-Program for $1,307.40, Shop with Cops for $4,000.00, PAL for $3,500.00 and
~ Explore?'%Mand $51,000 for SWAT Team Vests, $45,900 out of the
S restricted fund and $5,100 out of the unrestricted fund. The funds are to be used for
¥ 5‘;% the purposes specified in the respective grant applications.

8@' &‘QLL Enclosed are three checks for the amounts indicated above. Please feel free to call
me at (651) 291- 2820 if you have any questions.
approve

Q\W E‘(-ﬁig‘g“""‘sBesfc Regards,

G # dopo G CAEDS—

Beverly Turner

Enclosures
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Saint Paul Police Foundation » PO Box 65625, Saint Paul, MN 55165 « (651) 291-2820

www.SaintPaulPoliceFoundation.com
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General Checking - Anchor 2012 Giving Moment 11,953.40
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SAINT PAUL POLICE FOUNDATION RESTRICTED FUND

5263
Saint Paul Police Department _ 10/31/12
10/30/12 Bill # : -45,900.00
4—-—-""_"_-'-___-“. )

SWAT Team Fund SWAT Team Vests . ' 45,9060.00
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General Checking - Anchor SWAT Team Vests
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5,100.00



Application 10-02-2012 Foundation 1 Number

Narme of Project / Initiative Cops and Kids

SPPD Unit Requesting Grant  Juvenile {Cop and Kids)

Contact Person  Amy Rahif Title Police Officer

Phone 651-338-7691 Email  amy.rahif@ci. stpaul.mn.us

Mailing Address

Pri_ggse check the Police Foundation grant-making program that this request falls within:

1

.. Community Engagement
_ Technology to Reduce, Deter or Solve Crimes
Training to Improve the Safety of Officers and the Public

[ ——

Other - (it *Diher, please explain specifics of racuest):

Please describe the situation, issue or need for this project:

Cops and Kids was a program started nearly 12 years ago. Every year a group of St Paul Police Officers, along with Mr. and Mrs.,
Clause form a police maiorcade and travel down 7th St. to visit Childrens Hospital and Gillette Childrens Hospitat io deliver prasents o

all the kids in the hospltal. With each gift that is given to the kids, they also receive a St. Paul Police tshirt,

Please describe the specifics of the project, how it will be carried out, and goals to address the situation above:

The Cops and Kids Comnimitee is requesting a $1500.00 grant to purchase foys and t-shirts given out to the Kids at the hospitals.

Project Start Date: 09.08-12 Project Completion Date: 121312

- All Parts of Application MUST be Completed to be Considered For Funding -

Page {1of 3



F]'II |rzg for this request is: (check one)
Cne-Time Request D On-Going or Annual Support _J:I_ Restricted Fund Project

Project-Related Expenses (Do not include any personnetrelated costs, benafits or overtime)

Descripfion of Expenses
T-shirts and toys fo hand out to the kids in Childrens and Gillettes Childrens Hospitals. 1806700

1207 %

$ ;5'36/ 01 {‘{?

rding with the EXCEPTION of personnelyelated costs, benefits or overtimae)

2. NSUREOnS, gfanis, igundalions, arivate fu

@w}w Az Ly —

Tatal Project-Related Expenses (Add lines above and enter total here):

Uthér Funding Sources {including SPPD fu

Ry

&

Total Other Funding Sourees (Add lines above and enter fotal hers): A SW
Amount of Remaining Funding Needed §
Amount of Grant Request to Saint Paul Police Foundation $ M
_ 20 2514
Personnel Costs, Benefits or Overtime Pay provided by Si. Paul Police Department
iption of Expen Amourd
Total Value of Personnel Costs Provided by SPPD (Add lines above and enter total hers): 3 9

Planning For Future Expenses: If this request is for start-up of annual stpport of programs or training, pleass doscribe
how the department will fund these expenses in future years. I this request is for equipment or tecfynoiagg(r, please
describe the department’s financial plan for maintaining, replacing and making upgrades o this equipment in future years.

- All Parts.of Application MUST be Completed to be Considered For Funding - Page 2 of 3



Community Impact - Required For All Grant Requests

check all thpiy}
Businesses

Please indicate populations that will be served by this project / funding: (

Children v | Adutts
4 Teenagers Persons with Disabifities ,, Tourists / Visitors
¥ | Families E:Heﬁfeesi Fiderly . Officers (Qty. . )
o \/ Communities of Color: (Please List)

How wilf this project will benefit the community, reduce crime, or imprave safety of officers and the public:

This projects connects the St Paul Police Depart

ment with yauth in our communiiy and also youth throughout the state of Mn and

surmunding states. 1t promotes community
and play a large part in the fundraising and

bending with the police departrment as many iocal businesses afsa support Cops and Kids
donalion process. The kids and their families greatly appreciate the St Paul Police

[epartment for all their hard work and putting a simile on their child's face.

Please list other agencies, organizations, businesses, or instiiutions that will be involved in this project:

- Department Authorization - Required For All Grant Requests
The Saint Paul Police Deparsmet ahie‘éees’z o be Smeizted the aint Paul Pelice Foundation.
The Bepartment agrees to submit a final report upon completion o the Police Foundation to share with donors and the
communiy. Our ratings below represent alignment to the Depariment’s strategic plan (1 = Low / 5 = High),
- : o

.l

Commanding Officer Name / Sigm {

Comments

Chief of Police Name 7 Sighature *__ fy » 7 Date
A
Commenis Ratin@m
* Derotes recelved in Chief's Office
- All Parts of Application MUST be Completed to be Considered For Funding - Page 3 of3
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2012 Sai
% 15 May, 2112
__Namaowmge&;mim 212 Shop Wis Cops

£ 001

BPPD Unit Requesiing Grarnt Westam Diisdoiot

Comact Pergon Tocd Agiol 'Tiile Sanior Comenandar

Phone 5512665806 Emall o6 o astol@et stpaut mn us

Maikng Address 367 Groye 3L, S Paid, MM 88104
Please check the PﬂlfeeFou!mﬁongmﬂHﬂﬁlﬁng program thal this reguest Talls within:
j'? Community Engagemant

Technology w Reduge, Deter o Solye Crimes

Training o Improve the Safety of Officers and the Public
Oﬁw~{ﬁ'0mmmmmmafmmk

H%S&Mﬁﬁ}ﬁﬁﬁlﬂﬁcﬁ, ﬁssuawneaﬁarﬂ&spm;a::h

m‘smmm%mh buﬁtmabmda"tbnufmm&aﬁmaﬁhAﬁmmumm Ssm?aui Gaod

Projert Start Duts: 3 Decsmber, 2012 Projact Gomplation Dats: g December, 2012

-M?wdkppiﬁmﬁm MUST be Complated 1o b Considersy For Funcing -

Fage 1953
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Required For All Grar Reguesis

Grant Reques| Bﬂdg_et Blan -

LN for this reglest i tohook ong) .
One-Time Reqiest —D;Oﬁ—ﬁaing oF Aptied Support _D_ Hestricjed P Praject

Project-Related Expenses (o not induds any personnetrefated costs, benafis or overfime} -
Deseription of Bxpenepe : Axmue

Plezse see attached Post-event budget summary from 20141

Amntatﬂammngrmﬁngxw ) %
Anmmwnzmtmmmwﬂm;mﬁm Foandalian L [‘w@
pmmcm,mmmmempmmm&mwmbmm ’
Beccrifion of Exyanses Aot
166 Porsonmel for 4 }mu:s:mms@mmdmam@mmrhmr 16,33?33:?2

Total Vaive of Personneg Costs Prowirled Iny SPEG (Acd fincs abieve gt gnter total heye): § _fb.om0.00

Plarning For Future Expenses: ¥ ihig rOuest s for starop of anml support of prograrss or wralning, please desorine
how the department wil Rt these sxpenses in futyre Yeurs. i s request is for enuipment or technology, please
describe the depariments financial plan for mraimaining, replacig and making upgrades fo this equipment in future years.

- Al Parts of Applieation Mﬂﬁfbeﬁqmﬂemdmhe%ﬁmeﬂmmﬁ Page 25§ 3
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Community Impact - Required For All Grant Requests

Please indicate populations that will be served by this project funding: (chack a)l thply]

v | chidren v/l Adults Businesses
_ Teenagers Persons with Disabilitieg : Tourigts / Visitors
AV | Families Retirees / Elderly Offioers (City: 580 )
Communities of Color: (Pleass List) _ ALL

How will this project will benafit the community, reduce Crirme, or improve satety of officers and the pubiic:

The 3aint Paul Police Department Is built upon & feundation: of good public refations with ALL communities within Saint Paul. Good
public relations rely on 2 high laval of Yrusting refationships betwaan the SPPD gnd those we servs. Throughout the years, { has baen
clear that we need to continue to build trusting relationships with our communities of colar. Thess trusting relationships pay dividends to
tha entire City which can resuit in improved publle safely and Improved shances of recrutting future Officers who are mare reflective of
our community. :

Please ligt other agencies, organizations, businesses, or institutions that will be involved in this project;

Target

District & Community Goungil
Midway Chamber of Commerge
Gollage of 5t Scholastics

Department Authorization - Required For All Grant Requests

The Saint Paul Police Depariment authorizes this grant request to be submitted to the Saint Paul Paliee Foundation,
The Department agrees to submit a finaf report upon completion ta the Police Foundation to share with donors and the
community, Our rafings below represont alignrent to ¢

Comments__§ ' - %a L
Chief of Police Na%lSignature* Uu {, ,&{/{A

Comments
L * Benotes received in Chisf's Office

3

- All Parts of Application MUST be Completed to be Consldered For Funding - Page 3of 3



Shop with Cops 2012 Budget

Income:

Target

Police Federation

Police Foundation

Breakfast Fundraiser

In-Kind Donations (food, wrapping paper)
2011 Carry Forward

Total Income

Expenses:

Gift Cards

Hats (150 Hats@$5 each)
Food

Total Expense

$7,500
500
4,000
800
400
924

$14,124

$13,014
750
360

$14,124



5012 Saint Paul Police Foundation Grant Application

Dat .
Gotober 18, 2012

Application

Name of Project / Initiative St. Paul Police Department Police Activities League - PAL Program

SPPD Unit Requesting Grant  Juvenile

Contact Person  Ray Jeflerson Tile Sergeant

Phone 651-266-5570 Emaill Ray.Jefferson@gcistpaul.mn.us

Malling Address 367 Grove Street St Paul, MN 558101 - JUVIPAL Unit

Please check the Police Foundation grant-making program that this request falls within:
. ,.:{ | Community Engagement

Technology to Reduce, Deter or Solve Crimes

Training to Improve the Safety of Officers and the Public

Other - (If "Cither, please explain specifics of request).

Please describe the situation, issue or need for this project:

The St Paul PAL is seeking programiming doflars so that our eurricuium pased mentoring programs may corntinue; providing quality
youth collaborative programeing requives funds. PAL's current funds expire in 2012, With the expiration of these funds, the PAL
arograms are at risk of being discontinued which would resultin the over 400 PAL members we now serve fo be abandoned. The
overall goal of PAL is to be & conduit for which the Police Depariment uses to achieve its overall mission; “promote safe and healthy
neighborhonds”™. PAL's Juvenile crime reduction and self-esteam building is based on the theery that young offenders must be taught
te) view fheir viclims as people and to view themselves as being mare in contral of thelr choices. The mernidring that Pal. provides helps
in buiding emefional competencies to achieve thess goals. Research has shown that by creating opporiunities that aflow youth to
develop problem-soiving skilis, anger management, and empathy will lead to an increased feeling of inclusion. The increased feeling of
helng a part of a “community” in fum leads to feelings of ownership and a desire o take care of that community. Police directad youth
activities has been proven 1o create this desired sequence of events. The St. Paul PAL lacks its own facility such as a recreation center
or cosnmunity center in which to program out of. the most cost efficient and efective way to create these much needed positive
mentoring environments is by partnering with these centers that have the necessary space and programming infrastruciure. We dathis
by having police officers take on lead roles in presenting mentoring activities, homework help and various feld frips. PAL needs funding

to suppori our programming.

Please describe the specifics of the project, how it will be carried out, and goals fo address the situation above:

The specific equipment neaded 1o pursue the St Paul PALs goals and cbjectives will be datermined on 2 quarterty basis through
youth lead discussion Groups. it has been our experience that youlh lest focus and clanning sessions resut in greater participatiorn,
acceptance and compliance with the rules and reguiations associated with PAL and other activities such as school. Based on the.
youth interests and needs &t this point, is estimated that at a minimum, based on past profections of activities we have provided,
$3,500.00 is needed fo kesp curent programming. Our PAL programming takes place year round on an ongoing hasis and is
conducied by palice officers, community volunteers and through coiflaborative efforts with other organizations. In the past, money has
aen spent on mentoring, recreational and athletic activities. We are also asking that equested funds be aflowed fo be used o
purchase healthy snacks as most of the youth we work with are dyring after-school hours and the heaithy shacks ars their only
opportunity fo receive a nutrilious meal. For the past two years our mentot coorditator position is funded through a Federally Funded
Nationa! PAL sub grant. The mentor coordinator's posilion prepares, organizes, documents and carries out specHic planning
regarding rmentoring and activiies associated with the St. Paul PAL Program. The mentor ooardinator also creates, establishes and
maintains relationships with other coliaborative crganizations throughout the St. Paul area. Through curricuium and activity based
mentoring, our goals will include: Crime Prevention / Delfinguency: Promate a reduction in juvenile crime anc delinguency of PAL

m participants. increase and stabilize school attendance. Provide educational erthusiasm, Improved community refafions with
the St. Paut Police Department:Quarterly we will ask parents, youth, officers and teachers associated with PAL to complete surveys.

Project Start Date: December 1, 2012 Project Completion Date:  December 1,2013

- Al Parts of Appilication MUST be Completed to be Considersd For Funding - Page10f3




Grant Request .B-ucig_et' Plan - Requiired For All Grant Requests

Fyning for this request 1s: (check one) ;
. One-Time Request - On-Going of Annual Support ﬂ Restricted Fund Project

propet-Related Expenses (Do not include any personne%»feiated costs, benefits of gvertime}

o of Expenses , Amgunt
Swinming Safely Skills and Enrichment Classes $1500.00
Haalthy Snacks " $500.00
pAL T-Shirts $800.00
Mestor/Mentee Veniure Field Trips $700.00
" . - ———— I
Tutsimiec’t-ﬁelated Expenses {Add lines above and enter gotal here): ﬂ?_._w_-———-—
persennel—re!ated costs, banefits Of overtime])
_ $15000.00
$56000.00

Amomt of Remaining Funding Needed

Grant Reguest o Saint Paut police Foundation

Aot of

persomel Costs; Benefits OF Dyertime Pay provided by gt Paul Police pepariment

Dessifion of Expenses AmouTk
Sergat Position $85000.00

“’/M-—

Total Hlue of pergonnel Costs provided by SPFD (Add lines shove and entet fotal nere)

Planiiyg For Future Expenses: {f this request is for start-up of annual support of programs oF wraining, pleese descrioe
how:thedepartment will fund these expenses i futuire years. #f this request 8 for equipment ot technotoqy. please
descii the depariments financiai plan for rraintaining. replacing and making upgrades 10 this equiprnent in future years.

in plawing for future funds for the St. paui Police Acivities Laague, we hope that we can receive further dopations from the

federdn o continue oUr community engagement and crime prevention it the curriculum pased mentoring and activities thal we
now pavide.

- All Parts of Appiication MUsST he Compileted 10 be Considered for Funding -



Communil

Please indicate populations that will ba served by this project / funding: (check all g oy}
Children D__Adu!ts Businesses
Teenagers Persons with Disabiliities D_Touﬁsts § \isiiors

Families Retireas / Eiderty ,D—-OfﬁCEYS {Qy: .

Communities of Colot: [Flease List) Afican American, Cautasian, Somal, Native Amestcan, Higpanio, Asien and Laline

How will this project wilt benefit the community, reduce crigne, or improve safety of officers and the pubiic:

Theat Paul Police Activities League has undergone & transformation from shrictly an Athietic 1 eague, where police officers basically
coathed athletic teams jor & season, to an Activities League. whers youth are angaged in different activities including sports, It was very
offadive for what it was: having Gops coach Kids. However, evan though that was the case, twas the development of the programming
or e need t0 develop the programming, o bacoime more effective of have & greater impact on the long term cUtcomes desired, such
as e development of empathy, the development of 2 stronger moral comnpass etc. has ted 1o an evolution i ouf programeing. The
PAL Program tas now developed into not only a Pelice Anletic League, but has been renamed 10 refent the new goals and objeclives
of the programining. The name now, is the Police Activities Leagus, which allows us 10 stop out of 1w simple athletic nature of our
relatonship with the youth t¢ include non-athletic prograns. This iransformation now, nas slowed us 10 develop intoe a more ofa
meriring program. By doing fhis, we are touching triore youth who are simply not interested in asthistics per say, but are Siifi in need of
or desiing that relationship of in need of a mentarng relationship with law erforcemant. Currently, with the new design of PAL, we have
reonabls to touch Justiess than 500 youth, These youth engaged i mentor type relationships ranging from 1:1 mentor to mentes
acliviies at EXPO Elementary and aven 5-4 menier to mentee during our Flag Eootball season which included over 100 youth. With the
now fual roles, of athletic and other activities, the specifics of all programming will be found inthe neartof 8 mentoring fype program.
Our projects will include or be formuiated where the mentor coordinator's posttion prepares, organizes, documents and carries out
spacic planning regarding mentoring and achivities associated with he st Paul Pofice Achvities League. The mentor coordinator alse
creates, establishes and maintains relationships with ather coatorative organizations throughout the St. Fau ared.

pleas list other agendies, organizations, pusinesses, o institutions that will be involved in this project:

Thirmgh the last couple of years, he St Paul Police Activities Laague has besn abie W develop partnerships with different agenties,
orgatizations, businesses and institutions that are supportive of the St Paul pAL s mission statement to help supply nkind
cotiutions fo our PAL Program. Through these inkind contributions, we have been able to affectively sustain our pmgramming by
worihg with these partners on different events and activities. Our partnerships include: Ames Lake Opportunity Neighborhcnd, Boys &
Gifstiub, Century College, DNR, Cast Side Network Café, EiRio Ne‘xghborhood House, EXPO Clementary gehoot, Friends of Oxford
Podh Grant Thornton, Grid 10 - Wheelock Parkway Apartments, Hmong American paytnership, Liemandt Foundation, Maryland Park
Apatments, Mcionough Recreation Gentef, Merrick Community Qervices, MPL Speciatties, gionad PAL {Palice A wities League),
Ramsey County Sheriff s Department, Shirty Something, gt Paul Police Department, SL. Paut Public Sehools, 4H, 1619 Waryland Park

Départment Authorization - Reguired For All Grant Réquests

The Gdni Paul Police Department authoﬁzs {his grant request 1o be submitted tothe Saint Paul Police Foundation.
The Department agrees to submit a final reporLypon completion to the Police Foundation 10 share with donots and the
commmity. Qur ratings below represent aligy o strategic plan (1 =1.oW f5 = High).

fnpntio the Department’
Polr  vae oV

Raiing ’Zé;_'

S

i/
Commmnding Officer Name/ signature £, i

Comoents

{\ﬂ ——
Chiald Police Name / Signature * Al L £ Date if)«*?ri -l

» Demotes received in Chief's Difice

. Al Paris of Application MUST be Compieted to be Congidersd For Funding - page30i3



ice Foundation Grant Application

2012 Saint Paul Pol

Da’t
Applicalion
Name of Proj
SPPD Unit Requesting Grant Explorer AQvisors

s et

Contact Person Ay Brown
Prone 6512665507
Mailing Address 367 Grove Street
r;i;;se check the Pofice Foundation gral

¥ ,

L Community Engagement

_Technology to Reduce, Deter or Solve Crimes

Satety of Officers and the Public \

10-24-21012

ect / Initiative Explorer Scout

Emait amy,bmwn@ci,stpaui.mn.us

¥ {afis within:

pt-making program that this reques

| Training o lpyove the

___{..L_ Crbst - (If “Other, please explain spectics of request):
Recruting officers

ssue or need for this project:

sion. The Sairt Paul Police Depanment
has successful recruited many members that
os and traireng. it has faflen
frst timne since 1984,

Please describe the siiuation, i

In 1671 Chief Rowan began &
pocame and stilis the sponsonng
have gone on fo become pofice off
shott in the last few years — they were

agency ofthe Saint Paul Poll
cors. 1his group raises funds on its 0w {o pay for unionms, supph
ot able to attend the nd

itugtion above:

ad out, and goals o address the 8
ing for appmximatety 11 regietrations

S,

Please describe the specifics
for a total

of the project, how it will be catt

ds will again aliow our proud axplorers 1o atfend ihe state conferance by pE

FAto pou (1YY sradin

These R
of $3148,

Project Completion Date:  Summes

roject Start Date: Summer 2013
Page 1 of”

- All Parts of Application MUST

For Funding -

7

pe Completed to be Considered



Grant Requés_a-t‘;ég; Pl n Rio_.@guf?ed ForAliGra :' Séqigesfs

T for this request is: {check one)
One-Time Reguest On-Going or Annual Support __EL Restricted Fund Project

——_

Project-Related Expenses {Do not include any personnel-related costs, benefits or overtime)

R oM

Total Project-Related Expenses {Add lines above and enter fotal here): LB s ;1 {@

PPD funding with the EXCEPTION of personnel—retated costs, benefits of overime}

ezt g, SF Arnpunt

e ons. 52 -

Gther Funding Sources (i cluding S

) ! Ll

Total Other Funding Sources {Add lines above and enter total here): 5 5000

Amount of Remalning Funding Needed —~ $ 318

Amount of Grant Request io Saint Paul Police Foundation . $ a4

personnel Costs, Benefits or Overiime Pay provided by St. paul Police Department

Description of Expenses Armount
personnel ime donated by advisrs 50000 .

e e

Total Value of Personnel Cot ‘ zal herel: jwf___,__,__uwo

i%iprm_:;rams or Iraining, please desciibe
nuipment or technology, please
!rades to this equipment in future years.
i

Planning For Future Expens
now the department will fund t
describe the department's fine

The group will continue to fund ©

!
i

|
i

- All Parts ered For Funding - Page 2of 3



'Commun ity Impact - Required For All Grant Rféﬁgit‘;gs“tsf

Please indicate populations that will be served by this projact / funding: {check ali th?jjpiy}

Children Adults Businesses
Iv]_Teenagers | Persons with Disabllities 1 1 tourists 7 visitors
Families B:Reﬁmes / Elderly D_Oﬁicers (Qty: )
. Communities of Color: (Please List)

How will thie project will benefit the community, reduce crime, or improve safety of officers and the public:

Please see atiached Rowan nomination for more information

Please list other agencies, organizations, businessas, or institutions that will be invoived in this project:

Departient Authorization - Fi‘éc}z;?réd For All Grént 'Réqi.iels:'té’

The Salnt Paul POIICE Department authorizes thus gran‘z request to be submﬁted to the mt Pau ohce Foundanon
The Depariment agrees to submit a finalyeport upory completiof t thePolice Founda oPio,share’ yith denors and the
community. Our ratings below reprent jliBnment the Depariy nt‘ Strateglc pign/ ‘%ﬁ =igh).

Commanding Officer Name "’ ! "’, ".!”'f f’! 1Y A ; S /Bate M

\.,,____,../
Comments Rating
Chief of Police Name / Signature * {J'&._/ AQ—M Datew
Comments Hating ‘{

* Denotas received in Chief's Office

- Al Parts of Application MUST be Completed to be Considered For Funding - Page 3 of 3



GRANT-MAKING FOCUS

Saint Paul Police Foundation

Grant-Making Focus

The Saint Paul Police Foundation is committed 1o supporting the Saint Paul Police Department
through projects that create community partnerships, expand the use of technology in deterring and
solving crime, and improve the readiness of our police department through education that is focused

on the safety of our citizens.

Grant-Making Objectives
1. Engage the community through meaningful partnerships

a.

b.
C.

d.

Provide programs for urban youth in conjunction with other organizations that build
relationships with the Police Department and reduce gang and crime activity

Establish public-private partnarships with local businesses and their security personnel
Create meaningful opportunities for citizens to become involved in keeping their
neighborhoods safe and crime-free

Recognize members of the community and police department who model community
partnership principles and practices

2. Leverage leading technologies that reduce crime, lower costs of policing, and aid
investigations, such as:

a.

Enhanced video and technical capabilities that make efficient use of officers, deter crime,

reduce response time, and provide evidence

Systems that improve citizen’s ability to provide accurate and timely information 1o police
Emerging law enforcement tools and technology that enhances the safety and capabilities
of officers

3. Provide education to expand officer-readiness in the areas of:

a.
b.
c.
d.

Domestic violence intervention

Ethnic / cuttural understanding and relations
Crimes against children and minorities
Leadership development

Adopted by SPPF Board, 07-28-10



T am writing this letier to tell you why I chose to nominate the advisors of the St Paul
Police Exploters (past and present) as 2 continnous group of volunteers. I was an explorer
for 6 years and an advisor for 21. I know the history of the program and how it began.
know how we straggled financially until retired Chief, Richard Rowan and West
Publishing offered their support. Nick Cenaiko of Cenaiko Productions also provided
generous support for 28 years. The St Paul Police Department has been able to assist with
uniforms since the 1990s but that too has become very limited duc to reduced budgets
everywhere, Every chief since Rowan has allowed advisors to switch howrs and days off
or be marked “special” on the time sheets to run the program but the job has gotten too
busy and too big 1o contioue 1o run in that manner. It took me five years but J finally
found officers to replace me. Even they have already had attrition and the current advisor
was one of my own explorers so we have a special relationship and he comes to me
frequently for advice. The problem is real and the possibility of the St Paul Police
Explorer Program folding is quite possible. The advisors and explorers have to spend so
much time now doing fund raising that is has shifted the main focus of the program,
causing burnout among the advisors and explorers. The program itself has a patural cycle
of high membership with dedicated vouth that ¥ practically had to force to leave © then
stim pickings for potential explorers for a time, which is to be expected. I know how
draining the fimdraising can be first hand and remember many drunken; Vikings fans T
had to deal with while working concessions with the explorers as a volunieer
organization at the Metrodome. You can only sell so many candy bars and pizzas to
faraily and friends and neither of them bring in enough moriey to fund the program,
Asking the explorers for money can help but most of the youth come form lower socio
economic backgrounds where it can cause a financial burden on the families of the
explorer to pay to attend the conferences. This year is the first year the SPPD Explorers
bave not attend the National Law Enforcement Conference since 1984

I want to support the program and wish I had the funds to be its financial benefactor but
that isn’t the case. I got my Envitation to the St Paul Police Ball (GALA) in the mail and
couldn’t help thinking when I read the theme for the night that the Ezplorers are got only
those “Youth” but they are the program’s fisture and lifeblood. The program needs
financial support and T don’t know how to gat it other than giving them exposure.

The Richard H Rowas Award is much deserved by the past and present advisors because
Chief Rowan began the program. along with the Boy Scouts in 1971. The program has
been a fremendous success because of TEAMWORK which is why ¥ nominated the
program instead of one person. What I hope to accomplish is give the program the
exposure it needs and deserves and preserve the legacy that began with Chief Richard
Rowan.

L am also including some imteresting and fon histories] documents but none of them are
the originals.



To: St Paul Police Foundstion
From: Officer Susan Jones

Sub:  Richard Rowan Award
Date:  08-15-12

b March of 1971, Chief Richard Rowan began a partnership with the Boy Scouts of
America, Exploring Division, formerly the Tndianhead Council and now the Northern
Star Council, Learning for Life Division. The St. Pau! Police Depariment became the
sponsoring agency of the St Panl Police Explorers, POST #454 and has done so
continnously since then. At that time, 2 POST committee was also created with
chairperson, Sergeant John McCabe, including committee members, Deputy Chief
Donald Blakely and Officer Herb Davis. The institational Tepresentative was Lieatenant
David Weida and the post advisor was Officer Tom Owens. The post was started with a
100.00 donation from the “Police Union”. William H Spurgeon K, a successful

businessman from sowthern California, was 2 major leader in the development of special
interest Exploting, He created the career-interest coedugational Exploring Program
during the 1960°s to encourage young men. and women between fhe ages of 14 and 21 to
explore different cereers with mentors currently working in that carcer field. The Boy
Scouts and Exploring created the Spurgeon Award in 1971 as the highest recogrition for
individuals and organizations contributing significant leadership to the Bxploring
Program. Although Rowan never received the prestigious award, nine members of the St.
Paul Police Department have which illustrates the success of the program he brought to
the City of 8t Panl and the St Paul Police Depariment. It once again, ilkustrates the
tradition of vohuntecrism, dedication and innovation within the St Paul Police

Department,

The St Paul Police Department’s officers and volunteers who made this PIOSIam 50
successful is a long and distinguished list. Although the post seemed to have floundered
somevwhat in the first few years, it rebounded in 1974 vnder the leadership of Officer
Michael MeGinn from the Public Relations Unit when he was asgigned as the lead
advisor. He was assisted by Sergeant James Schaefer, Officer John Ballis, Community
Officer Reynold Renteria and Police Artist, Paul Johnson, The POST Committee
included Chairman, Deputy Chief James Griffin, Lieutenant Bob Paviak, Officer Paul
Kill, Lieutenant Larry McDonald, Lieutenant Bud Amald, Officer Chester Christy and
Mr. Bob Kost. The Institutional Representative was Lieutenant Dave Weida, Chief
Rowan knew the importance of the program in mentoring and recruiting youth fo become
police officers and also the benefits of sducating the youth about the role of the police,
especially after the volatile 1960°s. He wanted the program o succeed and made a
commitment to helping it become a successful program.

By 1576, Officer McGinn had become Sergeant McGinn, Deputy Chief Griffin was
the Institutional Representative and Lieutenant Larry McDonsld was the POST
Committee Chaitman. Sergeant MeGinn had also begun to search for and train 2 new
lead advisor, Officer Dick Gardelf. Chief McCutcheon contiued o support the
Exploring program during his tenire as chief and it was during this tine, he was
contacted by former Chief Richard Rowan about a way to fund the exploring program.



Chief Rowan was working at West Publishing for John Nasseff, specializing in security
issues. Rowan had arranged with John Nasseff and West Publishing to let the St. Paul
Police Explorers collect money for cars ta park in the lots surrounding the parking ramp
of the 3t Paul Civic Center for special events after busimess hours and all day on
weekends and holidays. The explorers were then expected fo keep the lots of West
Publishing clear of trash for the employees of West Publishing. This proved to be very
successful and locrative for the explorers. It allowed the Advisors to take the explorers,
most of whom were inoer city youth on what were called, “super trips” based on Boy
Scouts of America Guidclines. Some of those trips included backpacking and hiking in
Glacier National Park, Montana, backpacking and hiking in the Boundary Waters,
canociag on the opper St Croix River, sightseeing in Washington DC and visiting the
Smithsonian Museums as well as a weeklong visit to Regina, Saskatchewan and the
Royal Canadian Mounted Police (RCMP) Training Academy,

In 1984, Sergeant Richard Gardell asked to step down as the lead advisor and make
room for others. Lieutenant Mike McGinn stepped in uetil Officer Joe Strong became the
lead advisor. Mike McGinn was assisted by then Sergeant Lisa Millar and the focus of
the explorer post was even more refined with an emphasis on the anrmal Minnesota Law
Enforcement Explorer Conference and the National Law Enforcement Conference held
all over the United States annually then bi-amoually as it continnes today. When Joe

rong asked to step down, Captain MoGinn called on some of his officers in the traffic
unit as well announcing the advisor position in the Daily Bulletin, Mike McGinn could
ot have known that day how many officers would feel the calling and apply for the
position, He passed the forch to Traffic Officers Joe Neuberger and Dick Wachel and
Patrol Officers Cory Manthei, Ron Riemenschneider and Sasan Jones, Officer Manthei
had experiende as an explorer advisor with the Minnetonka Police Department. Both 7
Officers Riemenschneider and Jones had been St Paul Police Explorers so the tradition of
volunteering began again. The St Paul Explorers and the new advisors embarked ona
Journey that catapulted the explorers to long standing success at both the state and
national conferences. Officer Jones attended a pational explorer conference at Fort
Collins, Colorado in 1982 as an explorer and was very disappointed at the awsrds
ceremonies when it seemed that all the awards whichi included scholarship money went fo
either California or Florida posts. Ja 1992, she attended her third national confefence but
now as an advisor in Columbia, South Carolina where the St Panl Police Exgplorers
established themselves as one of the top posts in the eountry. It was at that conference
that a former US Customs Divector and Past National Conference Chairperson told
Officer Jones that she had been at many conferences and witil South Caroling, she wasn’t
sure what state 8t Paul was in but at the Columbia conference, St Paul, Minfiesota was
heard loud and clear and no one would guess where St Paul was again. Since then, the St
Paul Police Explorers have been recognized as one of the most snccessful exploring
prograrus w the United States. Other exploring programs in Minnesofa began to ask St
Paxf advisers how they ran their program with many adopting some of the program’s
training models and policies. Minnesota soon began a history of success at the National
Law Enforcement Exploring Conferences with Minnesota consistently winning 25
percent of the awards at the conferences.



it was during those years that Officer then Sergeant Manthei and Officer then Sergeant
then Yientenant then Commander Neuberger and Officer then Sergeant Mathison (former
Fridley explorer/advisor) now Commander, Officer then Sergeant Adamek and Officer,
still Officer Jones belped mentor many explorers who went on to become police officers
in both St Paul and other law enforcement agencies. Some of those same explorers
became advisors in St Paul and other agencies. The tradition of being promoted also
began with most of those explorers becoming sergeants here and in those other
departments. The message was clear, mentoring and volunteering fosters more mentoring
and volunteering. The current lead advisor for St Paul, Officer Charles Redmond, was
also a St Paul Police Explorer who held the position. of captain of the post and was on the
first national law enforcement explorer team from St Paul to win a first place award in
Adlanta, Georgia. It is very clear how mentoring and volunteering enhances one’s career
and life in general and it all began with one man who saw the potential, Richard Rowan.
The commitment to the city’s youth was passed to Rowan’s successor, Chief
MoCutcheon who recognized how the exploring program could help advance women and
minorities in the hiring process. McCutcheon directed the explorer program be included
in the department manual and be officially recogmized as volumteers alongside the NAOs
and reserves.

Chief Finney continued the tradition of support by finding the funds to purchase
revolvers and allow the explorers to shoot at the conferences, something almost all posts
in the country had done except the St Paul Police Department. That program, under the
guidance and ditection of Range Officer Randy Barnett became very successfisl and
produced state and national shooting champions as well as winning the team traveling
trophy at the Minnesota Law Exforcement Rxplorer Conference. He also placed the
exploring program under the voluntéer services unit, giving the post its very first source
of department funding for uniforms. Until then, the exploress had to buy the uniform
themselves which meant financial hardship for some of the inner city’s youth. Finney
also improved upon Chief McCutcheon®s belief that the program could belp with hiring
and began to slowly hire qualified explorers as parking enforcernent officers which would
give them hiring preference should they apply to become St Panl Police Officers. The
post also began to be recognized and receive awards for both explorers and advisors by
the Boy Scouts, Learning for Life and the Minnesota Law Enforsement Explorer
Association, including the prestigiouns Don Cup.

There are so many people who helped this program become the respected post it is
inday, Forty seven former explorers have gone on to become police officers and 22 of
those work for the St. Paul Police Department One former St Pau! Police Explorer is
Chief Dave Thomalla of the Maplewood Police Department who was the captain of the
8t. Paul Police Explorers in 1 978, The Minnesota Law Enforcement Explorer Association
website has a “wall of honor”, recognizing those former explorers from alt MNLEEA
posts who became law enforcement officers all over the United States. Fourteen of those
listed on the wall of honor from other expiorer posts now work for the St Paul Police
Department. Again, the success of law enforcement exploring is indispitable and Chief
Rowuan clearly had the foresight to believe it would/could work as have most chiefs of
police in Mimmesota,



The success of the St Paul Police Explorers is because of TEAMWORK. We did itas
a team, before and after our peers and along with our peers. I must mention the following
Officers who wete former St Paul Police Explorer Advisors with most having been
explorers in St Paul or ancther agency:

Former Advisors:

-Retired Officer Pete Bravo.

-Terry Bravo (RN)-former St Paul Police Explorer. -

-Retired Sergeant Brooke Schaub,

-Mike Dries-friend of Dick Gardell and lifelong resident of St. Paxdl, )
-Paity Bailey-former Neighborhood Assistance Officer (NAG]) and citizen of St Paul.
-Sergeant Jeremy Ellison-former St. Paul Police Explorer and post captain.
~Sergeant Lisa Kruse-former St Paul Police Exploter and post captain.
-Sergeant Rob Stanway-forener St Paul Police Explorer and post captain.
- Sergeant Sheila Larsen-former St Paul Police Explorer and post capiain,
~Sergeant Mike Wortman-former Minneapolis Explorer.

-Sergeant Jeff Rothecker.

-Officer Robert Kruse-former St Pant police Explorer-post captain.
-Retired Sergeant Sam Carom

“Retired Officer Ror Reimenschneider-former St Paul Police Explorer.
-Officer Chad Degree-former police explorer,

-Officer Neil Anderson-former Roseville Police Explorer.

~Officer Henry Price-former Edina-Fden Prairie Police Explorer.
-Officer Apriie Baumgart,

-Officer Stephanie Bailey.

-Officer Jamie Sipes-former Ames, Towa Police Explorer.

-Officer Josh Lynaugh-former Stillwater Police Explorer.

-Officer Dan Ficcadenti.

-Officer Joe Ryan.

-Officer Carlos Wong,

Current Advisors:

-Officer Chelsey Christensen.

-Sergeant Shawn Murphy-former St Paul Police Explorer and post captain.
-Officer Tony Tallarico.

-Officer Eric Kammerer.

There were also two very special St Paul Police Explorers that died weexpectedly
during their participation in the St Paul Police Exploring Program. Kevin Jensen died in a
tragic car accident and becanse he loved the St Paul Police Explorers so muoh, his family
created a scholarship for a St Paul Police Explorer who attends college and pursues a law
enforcement degree. This scholarship is awarded yearly to an explorer chosen by the St
Payl Police Explorsr Advisors.



There was also the unforgettable and itrepressible, Joe Plant who joined the St Panl
Police Explorers at the tender age of 15. Joe was a unique and some waight say, quirky
young man. Joe’s enthusiasm for the program was infectious and continuous. Joe
. advanced through the ranks of the explorers, ending as captain of the post. He then
attended Century College and St Cloud State University where he eamed his bachelor’s
degree in law enforcement. Fo retizmed to the exploring program as an associate advisor,
a position he thoroughly enjoyed. Joe took the civil service test for the St Paul Police
Department and was hired that same year. He could not bave been more proud. it was
Joe’s childhood dream since becorming best friends with Richard (Ricky) Gardell and
meeting Ricky’s dad, Richard Gardell. When asked how he was doing during his field
training after graduating from the academy, Joe always replied, “T'm Living the Dream™
and he meant it. Joe was born with a congenital heart defect that took his own father
before Joe was bomn. Joe died unexpectedly of a heart attack at the age of 24 after only
phasc one of his FTO training. Yoc’s mother knew of his love and devotion to the St Paul
Police Explorers and she too created 2 scholarship fund in Joe’s name at 5t Cloud State
that is awarded every year to alaw enforcement student, '

Up to this point, I have written about the historical significance of the program but
now, I would like to talk about how the program benefits this cify’s vouth. You see, [ was
one of those youth. I don’t want this nomination 1o be zbout me but Edo feel my story is
not unique and tells the bigger picture of what Law Enforcerment Exploring and
specifically, the St Paul Police Explorers has accomplished. I came from a very poor
family on St Paul’s Eastside and grew up dudng the 1970°sin a family of nine childen
with a mentally and physically abusive alcobolic father. T knew since grade school that 1
wanted to be a police officer but jt never clicked in my mind fhat all the squad cars 1 saw
orly had male officers which was probably best. Tt never occurred to me that women
couldn’t do the job. Then the day came when I got a letter from the St Pauf Police
Department’s Exploring Program in 1978, inviting me fo their “First Nighier”. That sight
changed my lifc fotever. I was mentored by many of the people whose name’s T have
mentioned, most notably Dick Gardell and Pete Brave. One day I asked Dick if he
thought I could be a St Paul Police Officer and he told me that he thought I would bea
very geod officer. He had no idea how much that meant to me and affected me until
many years later when I was awarded the Carolyn Bailey Mentoring Award by the
Minnesota Association of Women Police where he was asked fo present e with that
award. This is also and example of how ife comes fiull circle because | wanted to give
back 10 the very program that allowed me to pursue my dream and became an associate
advisor then lead advisor nntil 2008 when I retired from the program afier 21 vears. ['was
a mentor/advisor during those years to Ricky Gardell and Joe Plant among many others,
some of whom are setgeants now although none have been ray direct supervisor...yet. 1
know how this program helped each and every one of those young men and women and
get/have gotten much feedback through the vears. Some of the comments include stories
very similar to mine. Others told me how it kept them from becoming a gang member
and one even said he hated the police and always thought he’d be a “loser” until he joined
the post. Now, that same exploter went 1o college for law enforcement and is in the
process of being hired by a law enforcement agency in Mimesota. It was also a very



special privilege to work with thess youth during what ave very impressionable
developmental years for them. T saw such growth in their matarity levels and experienced
many firsts with them such as thelr first time flying, seeing the ocean and the Grand
Canyon. Most of these youth would not have been able fo do these things because of their
family’s financial status. What a gift.

Teould goonandonbat 1 think I"ve made a2 good case for why these advisors and
volunteers deserve the Richard H Rowan Award. He had the foresight to say yes to the
Boy Scouts and began a partnership that has lasted 41 years! As part of that tradition,
nine members of the St Paunl Police Department were nominated for and received the
prestigions William H Spurgeon Award. Those nine included: William W. McCutcheon,
William K. Finney, Richard Gardell, Cory Manthei, Joe Neuberger, Susan Jones, David
Mathison and John M. Harrington. I wish for this legacy to continue and hope that the St
Paul Police Foundation becornes part of that tradition. T know it is unorthodox that 1
nominated a continmous group but the program would not have been successful without
each and everyone of the dedicated volunteers who have made it the success it is today
and the proud legacy of the man, Richard H. Rowan.

Susan N, Jones
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2012 Saint Paul Police Foundation Grant Application
o R

Application
Name of Project/ Iniialive SPPD SWAT Ballistic Vest Purchase

G2

SPPD Unit Requesting Grant  Chief Tom Smith

Contact Person  Amy Brown Title

Phone 651-266-5507 Email amy.brown@ci.sipaul.mn.us

Mailing Address 387 Grove Street, Saint Paul, MN 55101
Please check the Police Foundation grant-making program that this request falls within:

Community Engagemeni

Technoiogy to Reduce, Deter or Solve Crimes

L1 Training o improve the Safely of Offfcers and the Public
\/ Other - {If “Other, please explain specifics of request):
Officer Safety

Please describe the situation, issue or need for this project:

The Saint Paut Police Department SWAT team is in need of replacemant ballistic vests. The vests currently baing wom by the team will
expire in 2013. in order {0 ensure the safety of the team, all members are required 1o wear ballistic protection. These vests are
expensive af 32265 each and adhere to the MiJ standards in regard fo ballistic capabifities. Chief Smith was able o received a
$45,000 donation from Johnson Brothers and an additional $6000 from O'Halloran and Murphy Funeral Homes. These funds will
purchase 22 vesis. Ernair ests will be purchased from grant funds the department has already received.

D
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dﬁcy(e project, how it will be carried out, and goalks 1o a sgf{:e situation above:

Project Start Date: 2013 Project Completion Date: 2013

- All Parts of Application MUST be Completed fo be Considered For Funding - Page 1 of 3



Grant Request Budget Plan - Required For All Grant Requests

itnijng tor this request is: {check cne)
| One-Time Beguest On-Going or Annual Suppoert Restricted Fund Project

Project-Related Expenses (Do not include any parsonnal-related costs, bensfits or overtime)

Descripfion of Expenses Amount
Ballistic Vests for SWAT team 97,395
Total Project-Related Expenses {Add lines above and enter lotal here): ) 87.396

Other Funding Sources (Including SPPD fundmg with the EXCEPTION of personnel-relaied costs, benefits or overtime)

Description of Other funding Sources fie, age : Amourd
Homeland Security Grant _ 46395
Total Other Funding Sources (Add lines above and enter total here}: _5 46395
Amount of Remaining Funding Needed ' 5 51000
Amount of Grant Request to Saint Paul Police Foundation $ 51000
Personnel Costs, Benefils or Overtime Pay provided by Si. Paul Police Department
eserlotion of Exnen: ;
The depariment's general fund supports all other expenses of the team 500,900-:—
Total Value of Personnel Costs Provided by SPPD (Add lines above and enter fotal here): \m

Planning For Future Expenses: If this request is for start-up or annual suppori of programs or fraining, please describe
how the department will fund these expenses in future years. If this request is for equipment or technology, please
describe the department’s financial plan for maintaining, replacing and making upgrades to his equipment in fulure years.

= All Parts of Application MUST be Completed {0 be Considered For Funding - Page 2of3
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Community Impact - Required For All Grant Requests

Pleass indicate populations that will be served by this project / funding: (check all tnmpiy)

Children | Adulis Businesses
. _Teenagers 4 | __Persons with Disabilities ! ‘Towrists / Visitors

Families 1 |__Retirees / Eldeddy Officers (Oty: }
" Communities of Color: {Flease List)

How will this project will benefit the community, reduce crime, or improve safety of officers and the pubiic;

The SWAT officers will continue fo wear up-dated ballistic vests to aid their safety.

Please list other agencies, organizations, businesses, or instituiions that will be involved in this project:

Regtiired For All Grant R:e'qu;es-fs_'

| Departiment Authorization -
The Saint Paut Police Department athries is grm: reqest t be submitted to the Saint Paul Police Foundation.

The Departmert agrees to submit a final report upon completion io the Pofice Foundation to share with donors and the

community. Our ratings below represent alignment o the Depariment’s strategic plan (1 = Low / 5 = Highj.

Date

Commanding Officer Name / Signature

Hating

Comments _ _ -
Chief of Police Nawfe / Signaturé * _ DeniTh, \/' GM Date
Comments O @Pf UL Rating___! )

"

* Denotes received in Chigfs Office x

- All Paris of Application MUST be Completad to be consideréd For Funding - Page 3 0f 3



