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RESOLUTION
CITY OF SAINT PAUL, MINNESOTA

Presented by

1 RESOLVED, that the City of Saint Paul, Police Department is authorized to enter into the attached

2 agrecment with the United States Department of Justice, Drug Enforcement Administration (DEA). The
3 Saint Paul Police Department will be reimbursed for salary and overtime hours for officers assigned to the
4 DEA Task Force.
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DRUG ENFORCEMENT ADMINISTRATION
STATE AND LOCAL TASK FORCE AGREEMENT

MINNEAPOLIS—~ST. PAUL DISTRICT OFFICE
CHICAGO FIELD DIVISION .

St. Paul Police Department

' ffhis agreement is made this 30th day of September, 2011, between the

United States Department of Justice, Drug Enforcement Administration
(hereinafter “DEA"), and the St. Paul Police Department hereinafter

“Department™) .

i WHEREAS-there is evidence that trafficking in narcotics and dangerous

drugs exists in the DEA Minneapolis-St. Paul District Office’s area

-and that such illegal activity has a substantial and detrimental

effect on the health and general welfare of the people of Minnesota
and Wisconsin, the parties hereto agree to the following:

A The -DREA- Minneapolis—-St+-Paul District- Office. Task . .Force will..

perform the activities and duties described below:

‘a. disrupt the iliicit drug traffic in the Minnesota and western
Wisconsin area by immobilizing targeted vieclators and trafficking
organizations;

- b. gather and report intelligence data relating to trafficking in
narcotics and dangerous drugs; and

c. conduct undercover operations where appropriate and engage in
othar traditional methods of investigation in order that the Task
Forcae's activities will result in effective prosecution before the
courts of the United States and the States of Minnesota and Wisconsin.

2" To accomplish the objectives of the DEA Minneapclis-St. Paul
District Office Task Force, thé Department agrees to detail four (4)
experienced officers to the DEA Minneapolis-S8t. Pzul District Office
Task Force for a pericd of not less than two years. During this pericd

of assignment, the officers will be under the direct supervision and

control of DEA supervisory perscnnel assigned to the Task Force.

3. The Department’s officers assigned to the Task Force shall adhere
to DEA policies and procedures. Failure to adhere to DEA policies and
procedures shall be grounds for dismissal from the Task Force.

4. The Department’s officers assigned to the Task Force shall be
deputized as Task Force Officers of DEA pursuant to 21 U.5.C. 878.



5. To accomplish the objectives of the DEA Minneapolis-St. Paul
District Office Task Force, DEA will assign three (3) Special Agents
t6 the Task Force. DEA will also, subject to the availability of
annually appropriated funds or any continuing resolutien thereof,
provideé necessary funds and equipment to support the activities of the
DEA Special Agents and Department officer assigned to the Task Force.
This support will include: office space, office supplies, travel
funds, funds for the purchase of evidence and information,
invéstigative equipment, training, and other support items.

6. During the period of assignment to the DEA Minneapolis-St. Paul
District Office Task Force, the Department will remain responsible for
‘establishing the salary and benefits, including overtime, of the o
officérs assigned to the Task Force, and for making all payments due’
them. DEA will, subject to availability of funds, reimburse the
Department for overtime payments made by it to the officers assigned
to the DEA Minneapolis-St. Paul District Office Task Force for
overtime, up to a sum eguivalent to 25 percent of the salary of a GS~-
12, Step 1, (RUS) Federal employee {(currently $17,202.25), per '
officer.

J.In-no.event will the Department charge any indirect cost rate to )

DEA for the administration or implementation of this agreement.

§. The Department shall maintain on a current basis. ¢omplete and
accurate records and accounts of all cbligations and expenditures of
funds under this agreement in accordance with generally accepted
accounting principles and instructions provided by DEA to facilitate
on—-site inspection and auditing of such records and accounts.

9. The Department shall permit and have readily available for
examination and auditing by DEA, the United States Department of
Justice, the Comptroller General of the United States, and any of
their duly authorized agents and representatives, any and all records,
documénts, accounts, invoices, receipts or expenditures relating to
this agreement. The Department shall maintain all such reports and
records until all audits and examinations are completed and resolved,
or for a period of three (3) years after termination of this

agreement, whichever is sooner.

10. The Department shall comply with Title VI of the Civil Rights Act
of 1964, Section 504 of the Rehabilitation Act of 1873, the Age

Discrimination Act of 1975, as amended, and all requirements imposed
by or pursuant to the regulations of the Jnited States Department of
Justice implementing those laws, 28 C.F.R. Part 42, Subparts C, F, G,

H and TI.

11. The Department agrees that an authorized officer or employee will
execute and return to DEA the attached OJP Form 4061/6, Certification
Regarding Lobbying; Debarment, suspension and Other Responsibility
Matters; and Drug-Free Workplace Reguirements. The Department
acknowledges that this agreement will not take effect and no Federal
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funds w1ll be awarded to the Department by DEA until the completed
cert:ification is received. :

12. When issuing statements, press.releases, requests for proposals;
bid solicitations, and other documents describing prejects or programs
funded in whole or in part with Federal money, the Department

‘shall clearly state: (1) the percentage of the total cost of the
program or project which will be financed with Federal money and (2}
the dollar amount of Federal funds for the. project or program.

' 13. The term "of this agreement shall be effective from the date in
paragraph number one (1) until September 30, 2012. This agreement nay
be terminated by either party on thirty days' advance written notice.
Billings for all outstanding obligations must be received by DEA
within 90 days of the date of termination ‘of this agreement. DEA will

be responsible only for obligations 1ncurred by the bDepartment during
the term of this agreement. : : :

For the Drug Enforcement Administration:

e Date:
Name : John J. Riley
Title: Special Agernt in Charge
Chicago Field Division
For the St. Paul Pclice Department:
Date!
Name:
Title:
_ ’ Date
City Attorney
_ ) Dete
Director, Financial Service
Daﬁe
Mayor
Date

Director, Human Rights and Equal Economic70§portunity



AE R

e

sttt

S

|- {f) Taldng one of the following actions, within 30 calendar

i..B. The grantes ey insert in the s space provided below the

~ (1) Abide by the terms of the statement; and

(2} Notify the employer in writing of his or her sonviction for a
violationr: of a ¢riniinal drng statote oceurring in the workplace
- 1o later than five calendar days after such conviction;

(e Notifying the agency, in writing, within 10 calendar days

afler receiving notice under subparagraph (d)(2) from an-

employee or otherwise receiving actnal notice of such

conviction. Employers of convicted employees must provide

notice, including position title, to: Department of Justice, Office

of Justice Programs, ATTN: Control Desk, 810 9" Street, N.W.,
Washington, D.C. 20531. Notice shall include the idenﬁﬁcation
.rumber(s) of each affected grant;

days of receiving notice tmder subparagraph {d)(2), with

' respect to dny employee who is so convicted-

{1 Takmg appropriate personnel action against such an

- employes, up to and including termination, congistent with the

requiretents of the Rehabilitation Act of 1973, as amended;
{(2) Requiring such employee o participate satisfactorily in a

- -drng abuse agsistance or rehabilitation program approved

" for such puiposes by a Federal, State, or local health, law
_enforcement, or other appropriate agency,

~ (g) Making a good. faith effort to contive to maintain a

drugfree workplace through implementation of paragraphs
(&), (b}, (), (d), (&), and (f).

sﬂ:c(s) for the performance of work done in connection with
the specific grant:

Place of Performance (Street address, city, county, state,
zip code)

Check  ; 1f there are Worlcp]aces on ﬁle that are not 1dent1ﬁed

here.

Section 67, 630 of the regulaﬁons provides that a grantee that
is a State may elect to make one certification in eath Federal
fiscal year, A copy 6f which should be inclnded with each ap-
plication for Department of Justice funding. States and State

. agencies may elect to nse OJP Form 4061/7.

Check_i_f the State has elected to complete OIP Form 4061/7.

PRUG-FREE WORKPLACF, (GRANTEES

WHO ARE INDIVIDUALS)

As rcqmred by the Drug-Free Workplace Act of 1988, and
intplemented at 28 CFR Pert 67, Subpart F, for grantees, as
defined at 28 CFR Part 67; Sections 67.615 and 67.620-

A. As a condition of the grant, I certify that I will not engage
in the unlawful manufachure, distribution, dispensing,
possession, or use of a controlled substance in conducting
any activity with the grant; and

B, If gonvicted of 2 criminal dmg offense resulting from a

violation occurring during the conduct of any grant act:vlty N
I 'will report the conviction, in writing, within 10 calendar
days of the conviction, to: Department of Justice, Office of

Justice

As the duly authorized representative of the applicant, I hereby certlfy that the app]lcant will comply with the above

cert:ﬁcatmns

1. Grantee Name and Address:

St. Paul Police Department
St. Paul, MN_

2. Application Number and/or Project Name
Minneapolis-St. Paul District Office
Drug Enforcement Administration
State and Local Task Force

3. Grantee IRS/Vendor Number

4A Typed Name and Title of Authorized
Representative

5. Signatare

6. Date

OJP FORM 4061/6 REPLACES ON FORMS 40§1/2,4065/3 AND 4061/4 WHICE ARE OBSOLETE.
037/40014

-{.5. Gevennsent Printing Offices 1596 - 305~




By

U.S. Department of Justice
Office of Justice Programs
Office of the Comptroller

CERTIFICATIONS REGARDING LOBBYING; DEBARMENT, SUSPENSION AND OTHER
R_ESPONSIBILITY MATTERS; AND DRUG—EREE WOR}(PLACEEREQUIREMENTS

AppHlcants should refer to the rcgulatlons clted below to detemuue the certification to which thcy are required io attest. Applicants should ’
also review the mstrucfions for certification inclided in the reguiations before completing this form. Signature of this form provides for

" compliance with certification requiréments under 28 CFR Part 69, "New Restrictions on T.obbying” and 28 CFR Part 67, "Goverriment- -

wide Debarment and Suspension (Nonpro-curetent) and Government-wide Requirements for Drug- Free Workplace (Grants)." The
certifications shalt be treated as a material representation of fact upon which reliance will be placed when the Department of Fastive
determines to award the covered transaction, grant, or cooperative agreement. : . .

- 1.LOBBYING .
" As required by Section 1352, Title 31 of the U.S. Code,

and implemented at 28 CFR Part 69, for persons entering
into a grant or cooperative agreement over $100,000, as
defined at 28 CFR Part 69, the applicant certifies that:

" (2) No Federal appropriated funds have been paid of will be

paid, by or on behalf of the undersigned, to any person for in-
fluenecing or aitempting to nfluence an officer or employee of
any agency, a Member of Congress, an officer or employee of -
Congress, or an employee of 2 Member of Congress in con-

“nestion with the making of Ay Federdl grant, the entering mts™

of any cooperative agreement, and the extension, continuation,

| renewal, amendment, or modification of any Federal grant or

cooperative agresment;
(b) If any funds othér than Federal appropriated funds have

| “been paid or will be paid to any person for influencing or at-

tempting to influence an officer or employes of any agency, a
Member of Congress, an officer or employee of Congress, or’
an. employee of 2 Meniber of Congress in connection with this

| Federal grant or cooperative agreement, the imdersigned shall

complete and submit Standard Form - LLL, "Disclosure of
Lobbymg Activities,"” in accordance with its instructions;

(c) The mndersigned shall require that the language of this cer-
tification be included in the award documents for all
subawards at all tiers (including subgrants, contracts undeér
grants.and cooperative agreements, and subcontracts) and that
all subrecipients shall certify and disclose accordingly.

2. DEBARMENT, SUSPENSION, AND

OTHER RESPONSIBILYTY MATTERS

(DIRECT RECIPIENT)

As required by Executive Order 12549, Debarment and
Suspension, and implemented at 28 CFR Part 67, for prospective
participants in primary covered transactions, as defined at 28
CFR Part 67, Section 67.510-

A. The applicant certifies that it and its principals:

(a) Ate not presently debarred, suspended, proposed for debar-
ment, declared neligible, sentenced to a denial of Federal
benefits by a State or Federal court, or volumntarily exclzded
fromi covered transactions by any Federal department or

(by Have not within a three-year period preceding this
application been convicted of or had a civil judgment rendered
against them for commmission of fravd or a criminal offense in

.public (Federal, Statc or IocaI) Hansacnon or conu'act under a
public transaction; violafion of Federal or State antitrust
statutes or commission of embezzlement, theft, forgery,
bribery, falsification or destruction of records, making

false statements, or receiving stolen property; -

(&) Are not presently indicted for or otherwise criminally
or civilly charged by a governmential entity (Federal, State,

or local) with commission of amy of the offenses
erumerated in paragraph (1)(b) of this certification; and

..(d) Have not within & three-year period preceding this
apphcatlon had one or more public transactions {F aderal, State

o local) terminated for canse or defanlt; ard

B. Where the applica:nf is mmable to certlfy to any of
the statements in this certification, he or she shall
attach an explanation fo this application.

3. DRUG-FREE WORKFPLACE

(GRANTEES OTHER THAN INDIVIDUALS)

As required by the Drug-Free Workplace Act of 1988, and
implemented at 28 CFR Part 67, Subpart F, for grantees, as
defined at 28 CFR Part 67 Sections 67.615 and 67.620-

A. The applicant certifies that it will or will continue to
provide a drug-free workplace by:

() Publishing a statement notifying employees that the
unlawful mannfactare, distribution, dispensing, possession,
or use of a coritrolled substance is ptohibited in the grantee's
workplace and specifying the actions that will be taken
against employees for violation of such probibition;

(b) Establishing an on-going drng-free awaréness program
to inform employees about-

(1) "The dangers of drug abuse in the workplace;

(2} The grantee's policy of maintaining a drug-free workplace;
(3). Any avaifable drug counseling, rehabilitation, and
employee assistance programs; and
(4) The penaliies that may be imposed upon empioyees
for drug abuse violations ooccurring in the workplace;
() Malkdng it a requirement that each employée to be engaged
in the performance of the grant be given a copy of the
statement required by paragraph (a);

- (@Y Notifying the employes in the statement required by

paragraph (&) that, as a condition of employment under the graat,
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DRUG ENFORCEMENT ADMINI STRATION
STATE AND LOCAL TASK FORCE AGREEMENT

MINNEAPOLIS~ST. PAUL DISTRICT OFFICE
CHICAGO FIELD DIVISION o

st. Paul Police Department

This agreement is made this 30th day of September, 2010, between the
United States Department of Justice; Drug Enforcement Administration
(hereinafter “DEA")}, and the St. Paul Police Department hereinafter'

“Department").

WHEREAS there is evzdence that trafficking in narcotics and dangerous
drugs exists in the DEA Minneapolia-St. Paul histrict Gffice’s area
and that such illsgal activity has & substantial and detrimental '
-effect on the health and general welfare of the people of Minnesota
and Wisconsin, the parties herete agree to the following: e

"1. The DEA Minneapolis~St. Paul District Office Task Force will
perform the activities and duties described bealow:

a. disrupt the illicit drug traffic in the Minnesota and western
Wisconsin area by 1mmob111z1ng targeted violators and trafflcking

organlzatlona.

b. gather and réeport intelligence data relating to trafficking in
narcotics and dangerous drugs: and

- €. conduct undexrcover operations where apprépriate and engage in
other traditional methods of investigation in order that the Task :
Force's activities will result in effective prosecution before tha
couxts of the United States and the States of Minnesota and Wisconsin.

2. To accomplish the objectives of the DEA Minneapolis—&t. Paul
Distxict Office Task Force, the Department agrees to detail four (4)
experianced officers to the DEA Minneapolis-St. Paul District Office
Task Force for a period of not less than two years. During this period
of assignment, the officers will be under the direct supervision and
control of DEA supervisory personnel- assigned to the Task Force.

3. The Department’s officers assigned to the Task FTorce shall adhere
- te DEA policies and procedures. Failure to adhere to PEA policies and
procedures shall be grounds for dismissal from the Task Force.

-The Department’s officers a331gned to the Task Force shall be
deputlzed as Task Force Officers of DEA pursuant to 21 VU.S.C. 878,
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© 5. To accemplish the objectives of the DEA MlnneapollS"St FPaul
;Dlstzict Office Task Force, DEA will assign three (3} Special Agenta-
. to. the: Task Force. DEA will also, subject ta the avallablllty of =
annually appropriated funds or any continulng rasolution thereof,
 provide neeessary funds and equipment to support the activities of the
.. DEA Spacial Agents and Department officer assigned to the fask Force.
-This-support will include: office space, office supplies, travel
funds, funds for vhe purchase of evidence and information,
investigative equipment, training, and other suppcrt items-.

6. During the period of assignment to the DEA Minneapolisz~St. Paul
District Office Task Force, tha Department will remaln responsiblé for
establishing the gsalary and benefits, including overtime, ¢f the

. officers assigned te the Task Force,. and for haklng all payments ‘due
them. DEA will, subject to availahility of funds, reimburse the
Department -for overtime payments made by it to the officers assigned
to the DER Minneapolis-St. Paul District Office Task Force for -
overtime, up to .a sum equivalent to 25 percent of the salary of & GS-
12, Step 1, (RUS) Pederal employee (currently $17,202.23}), per :

officer.

e In.no.event will the .Depia'r..tm,ent ..c.ha.rge.”any“i.ndif:ect cost. .rgt;e § ot = S
DEA- for the administration or implementation of thisg agreement.

B. The Department shall maintain on a current basis complete and
accurate records and accounts ef all obligations and expenditures of
funds under this agreement in accordance with generzlly accepted
accounting principles and instructionrs provided by DEA to facilitate
on-site inspection and auditing of such records aad accounts,

8. The Department shall permit and have readlly available for
examination and auditing by DEA, the United States Departmént of
Justice, the Comptroller General of the United States, and any of
their duly ‘authorized agents and representatives, any and all records,
documenta, accounts, invoices, recelpts ‘or expenditures relating to
this agreement. The Department shall maintain all such- reports and
records until all audits and examinztions are completad and resolved,
or for a period of three (3) years after terminatlon of this

agreemert, whichever is sooner.

'10." The Department shall comply with Title VI of the Civil Rights Act
‘of 1964, Section 504 of the Rehabilitation Act of 1973, the RAge.

‘Discrimination Act of 1875, as amended, and all reguirements imposed
by or pursuant to the regulations of the United States Department of
Justice implementing those laws, 28 C.F.R. Part 42, Subparts c, ¥, G

H-and I.

11. The Department agrees that an aothorized officer or employee will
~execute and- return to DEA the attached OJP Form 4061/6, Certification
‘Regaxding Lobbying; Debarment, Suspension and Other Respansibility
‘Matters; arnd Drug-fFree Workplace Reguirements. The Department
acknowladges that this agreement will not take effect and no Federal



87/15/2911 1@8:19 6123481730 ASAG OFFICE MSPRO. PacE  B3/84- .

. funds will be awarded ta the Department by DEA untll the completed
certlflcatlon is recelved. = - :

12 When issuing statements, press releases, requests for prdposals,
- bid: sollcitatlons, and ather documents describing projects ox programs
- funded in whole or in part with Federal money, the Department’
shall- clearly state: (1) the percentage of the total'‘wost of the
pProgram or project which w1ll be financed with Federal money and (2)
the dollar amount of Federal funds for the praject or: program.iw

13-_ The.term of this agreement shall be from September 30, 2010 e
September 30, 2011. This agreement may be terminited by either party
on' thirty days' advance writtem notice. Billings for all outstanding
obln.gata.ons must be received by DEA within 90 days, of - the date of '
© . Teraindtion of this agreement. DEA will he responsible only for -
- . obligations incurred by the Departmo.nt durmg the term of thia

agreement, | | | |
' stratlon- . PN 7',. -
2670
Date- _ i )

For the Drug Er&cixxjﬁ:
Agant :Jx Charge

-Namng-— ----John J lRlJ..EY
Chicago Field Divlsion

Title: Spegial

For the St. Paul Police‘bepartment:

GJ/E\— ,&é‘(: . ' ., ‘ batle: 0?‘”‘]?’3-0’0

Name: thomas Smith
Title: Cirf '

-.'[')‘a.te:-‘ Q’d?h ‘11).

D_ate.:.. ﬁ[ b["{O

'Name ;r%nn Mutholland

Title: Deputyngor % ~

'N‘élme

Title: Dzrec*;or Human Rights and Equal Economic Dppox‘tunity

l'Daté:j __palnfe
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U.8, Deparhnent_'of Justics
Office _of Justics Programs’
Office of the Comptroller

* CERTIFICATIONS REGARDING LOBBYING; DEBARMENT, SUSPENSION AND OTHER
RESPONSIBILITY MATTERS; AND DRUG-FREE WORKPLACE REQUIREMENTS

Applicants should gefer to thé regulations cited below ta determine the certification 1o which they are required to anest. Applicants should
also révicw the instructions for cegtification included in the regulations befors completing this form. Signature of this form provides for
eomplianes with certification requirements tpdzr 28 CFR Part §9; "New Restriotions or Labbying” and 28 CFR Part 67, "Governimedt-
wide Debament end Suspension (Nonpro-eurement) and Government-wide Requircments for Drug- Free Workplsce (Grants)." The
conifications shell b wreatd aa & material representation of fact upon which reftance will be placed when the Department of Justies
deterniines to award the covered transaction, grant, oy cooperative agreement, . - S

pubfic (Pederal, St or focal) trensietion or contract upder &

1. LOBRYING . .

As required by Stction 1332, Title 31 of the U.S. Code, public trensaction; viclation of Federal ar State antltrust
and implemented at 28 CFR, Parl 69, for persons eatering statulcs ar commission of ernbezzlement, theft, forgery,
inlo a grant or coaperative agresment over 100,000, as bribery, falsification or destruction of récords, making:
defined at 28 CFR Part 69, the appiicant certifics that: falae statements, arreceiving iplen property;.

() Arc not préseatly indicted for or etherwise cx_-_lmihslly
or civilly charged by 1 governmental entity (Federal, State,
or Iocal) with commission .of »my of the offenses

() No Federil appropristed funds have been paid oz will ba
paid, by or an behalf of the undersignad, 1o 2ny person for in-
fliencing or sttempting to influencs an officer or employes of

any agen &y, £ Mémbey of Congress, an officer or crnployee of enumerated i paragraph {1 )(b) of this canification; end

) ___Cﬂng? ¢s8, Or an v:m;!xl_uycr: ofa Mumbuf of Congreasin cen- (d) Have nol witkin a three-year perlod preceding thiz
nection witl the making of any Federal grang, the-eniesing inlo— -~ gppisasioh iad one o more public transactions {Federst; Stats; -~
of sany sooperative agreement, and the extension, continuation, ar loeal) terminated for canse or default; and .
renewsl, amendment, or modification of any Faderal grant or : ' )

B. Where the appliconi is unable to cartify ta ony of
the. staternents in this eertification, he or she shall
sttsch an cxplanativn 1o this apphicatien.

cooperative apreament;

{b) If any finds othes thon Federn! epproprinted fiipds have
been paid orwil] be pald to any person for influencing or at-
templing to influence an officer or cmplayoc of any agecy, &

Mcmhc]r of Cngx:dss, 11;1 uﬂ}c(e:r or cmp}oyce of C::mgr:_xs, o 4. DRUG-FREE WORKPLACE
in employze of ¢ Member of Congress In connecrion with this (GRANTEES OTHER THAN INDIVIDUALS)
Federal grant ot cooperative agreemept, the undersigned shall . ‘ gt
somplelc and submit Stndard Form ~LLL, "risclasure of A.s rlequured by lh; g;}sg’retﬁg]gkg;m;\? of 198:; and
“Lobbying Arivitiey,” in scegrdance with s § ctions; implemented a1 2 art 67, Subpart F, for grantecs, as
Ying : £ s dofincd at 28 CFR Part 67 Scetions 67.615-apd 67.620~

{c) The undersigned shall requirs that the laggunge of Ihis cor-
tification be included in the eward docutnents for all
subewards a1 all tieze (including subgrants, conraces under
grants and cooperalive agrecments, and subcontracts) and that s : .
all subyeclpients shall certiiy and diseloss accordingll;. (a) Publishinga statement no ﬁf:!’mg I, p!oy'cm thet ﬂ-"‘.

) ) - unlawful manufactre, distibution, dispensing, possession,
‘ or 95 of 2 controlied substance i¢ prohibited in the grantee's

&, The applicant cartifies that it will or will continue to
provide & drup-ficc workplace by:

7 : ‘ . : warkplace and specifying the Rotions ihat will bertaken
1. DEBARMENT, SUSPENSION, AND against employees for viblation of such prohibition;

OTHER RESPONSIBILITY MAYTERS e ;
(DIHECT RECIPAENT) (b Bstabliching an og-golng drug-ficc Ewircness program
i 1o inform emplayoes ehoul-

As requived by Exceutive Order 12549, Debrrment and
Suspenston, and implemented af 28 CFR Part 67, for prospective
participants in primory cavered transpctions, a9 definad at 28 ..
CFR Par1 67, Sectjon 67.510- . (2) The gremee’s policy of maintaining a drig-free wor Teplace;
&. The applicam ceftifies that it nnd s principals: O !:ny available drug cuumc]mg.drchahlhmtmn, end
OyCe as3is1ancs Programs; an

{a} Are Dot presently debarred, suspended, propostd for debar CIPLOYee BS5I5 P N J -

Tocht, declarsd incligitle, scmenced to & denial of Federal {4) The penalties that may be impos=d upon TP} yer

benzfita by a Stae or Federa] court, ér voluntasiy exclnded for dmg sbuse vielationsaccurring in the workpiace; .
“from coversd ransactions by any Federal depampedt o, (c) Makirig it & requirement hat each employes Lo b eagiged
{b) Wave nat withn & three-yesr period preceding this : _in the performunes of the grant be given g copy of the
applicalion becn eopvicted of or hiad o civi) Judgment rendercd” statemen! required by parageaph {8} _ ‘

: {d) Nolifyng the employee in 1he. sfatement required by

apainst them for coppission of fraud or & ctiminal offense in ; i
parsgriph {2) that, a5 & condition of employment onder the grant,®

(1) The dangers of drug gbuse in the workplacs;




