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Pursuant to the City Charter, Chapter 12, Section 12.01 Merit System, Section 12.06, and Civil Service Rules 3, 25, 28 and 32, the Office of 

Human Resources has put forth this Resolution to ensure equitable compensation for this job classification based on the results of a job study. 

This classification change may or may not affect a specific department's budget.

Classification Title: Employee Benefits Manager, Occupation Code 326B

The change in grade and salary range is detailed below:

Current Grade:  018   Current Range: $61,278.62 - $82,666.74

Proposed Grade: 022  Proposed range:  $68,093.22 - $92,236.56
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