
From: Dillon Donnelly
To: Rebecca Noecker; Nick.Stumo-Langer@ci.stpaul.mn.us; *CI-StPaul_OFE; *CI-StPaul_Contact-Council
Subject: Outcome Measurement and Public Reporting – RES PH 26-31
Date: Tuesday, February 3, 2026 1:09:26 PM
Attachments: Goodwill_Reentry Job Fair_March 10.pdf

I want to make sure the City of Saint Paul is focusing its time and resources on initiatives that
demonstrably help residents improve their financial stability.

Given past issues with this office's program oversight and outcomes, I think it’s reasonable for the
public to understand how impact will be measured for this initiative.

Regarding RES PH 26-31 (shared ownership initiative), could you clarify how success will be
defined, how outcomes will be evaluated, and how results will be reported to the public?

I’m less interested in activity levels and more in measurable improvements in detailed financial
outcomes, along with some understanding of impact relative to cost.

Council President, would you consider holding a public meeting where this office presents its
evaluation framework, performance outcomes, and impact data? A focus on net impact and return on
investment — what we are getting out compared to what we are putting in — would provide
residents a clear understanding of effectiveness.

Lastly, I welcome department staff, Council members, and others at City Hall to attend an upcoming
Goodwill job fair. It’s a second-chance hiring event connecting people with records to real jobs with
Saint Paul employers — in my workforce development world, this is financial empowerment in
practice: high-impact, high-ROI, poverty reduction, and long-term tax base growth. I’m happy to
show anyone around. Flyer attached, share widely.

Dillon Donnelly
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3RD ANNUAL FAIR CHANCE 
REENTRY JOB FAIR


TUESDAY 
MARCH 10, 2026  |  10 a.m.-2 p.m.  


Lunch Provided to Employers


Join over 20 Fair Chance Employers 
open to Hiring Justice-Impacted Individuals


PRESENTED BY GOODWILL-EASTER SEALS MN AND MN DEPT OF CORRECTIONS


LOCATION
Goodwill-Easter Seals MN  |  Reentry Program


553 Fairview Ave. N., St. Paul, 55104


EMPLOYER REGISTRATION


EMPLOYER REGISTRATION 
gesmn.org/reentryemployer 
Due By: February 22, 2026
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