MEMORANDUM OF AGREEMENT
BETWEEN

THE CITY OF SAINT PAUL
AND

THE BRICKLAYERS AND ALLIED CRAFTWORKERS,
LOCAL UNION 1
MINNESOTA / NORTH DAKOTA

2026 WAGE AND FRINGE ADJUSTMENT

APPENDIX B

The basic hourly wage rate for temporary, provisional, regular and probationary employees not
participating in PERA appointed to the following classes of positions shall be:

Effective May 1, 2026 (or closest pay period)

Class Base Wage Taxable Rate: Base plus
Vacation & Dues

Bricklayer $48.93 $52.88

Bricklayer Foreman $52.93 $56.88

Masonry Inspector

Ist step $48.93 $52.88
2nd step $52.43 $56.38
3" step $54.18 $58.13

The rate of pay for Bricklayer Foreman shall be $4.00 per hour over the Journeyman and Step 2
for Masonry Inspector shall be $3.50 per hour over the Journeyman. The rate of pay for Step 3
for Masonry Inspector shall be $1.75 per hour over the Step 2 rate.

Effective May 1, 2026 (or closest pay period) there will be an additional $3.00 added to the
hourly total package from which these wages and benefits are calculated. The parties will agree
prior to that date as to the distribution of the $3.00 increase among the wages and various
fringes. This amount will be decreased by any increase in Promotional Funds.

Effective May 1, 2027 (or closest pay period) there will be an additional $2.60 added to the
hourly total package from which these wages and benefits are calculated. The parties will agree
prior to that date as to the distribution of the $2.60 increase among the wages and various
fringes. This amount will be decreased by any increase in Promotional Funds.
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APPENDIX C

Effective May 1, 2026 (or closest pay period) the Employer shall:

a. Contribute $26.84 per hour to a Union Designated Fund for all hours worked by
employees covered by this Agreement.

b. Deduct $3.95 per hour to be forwarded to a Union Designated Fund for all hours worked
by employees covered by this Agreement. This amount shall be in the form of a payroll
deduction from the rates in Appendix B (Taxable Rate).

The above contributions may be increased or decreased as long as the applicable hourly rates in
Appendix B for employees are decreased or increased by the same total amount.

All contributions and/or deductions made in accordance with this Appendix C shall be forwarded
to depositories as directed by the Union.

The Employer shall establish Workers” Compensation and Unemployment Compensation
programs as required by Minnesota Statutes.

With the exception of the usage of sick leave banked as a result of the 1994 Memorandum of
Agreement, employees covered by this Agreement shall not be eligible for, governed by, or
accumulate vacation, sick leave, holiday, funeral leave, jury duty, or insurance fringe benefits
that are or may be established by Personnel Rules, Council Ordinance, or Council Resolutions.

The Employer’s fringe benefit obligation is limited to the contributions and/or deductions
established by this Agreement. The actual level of benefits provided to employees shall be the
responsibility of the Trustees of the various funds to which the Employer has forwarded
contributions and/or deductions.

WITNESSES:

CITY OF SAINT PAUL BRICKLAYERS & ALLIED
CRAFTWORKERS LOCAL 1
MINNESOTA/NORTH DAKOTA
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Christy Harrimah Doug Schroeder Date
Labor Relatjon cialist Business Representative

ason $chmidt Date
Deputy Director Human Resources



