City of Saint Paul 15 West Kellogg Bovlevart

Phone: 651-266-8560

%““‘m;;;:ﬁ’ Legislation Details (With Text)
File #: RES 22-13 Version: 1
Type: Resolution Status: Passed

In control: City Council

Final action: 1/12/2022

Title: Approving the Collective Bargaining Agreement (January 1, 2021 - December 31, 2022) between the
City of Saint Paul and the Classified Confidential Employees Association.

Sponsors: Amy Brendmoen

Indexes:

Code sections:

Attachments: 1. 2021 - 2022 Classified Confidential Employees Association Labor Agreement, 2. 2021 - 2022 CCEA
Summary Agreement

Date Ver. Action By Action Result
1/14/2022 1 Mayor's Office Signed
1/13/2022 1 Mayor's Office Signed
1/12/2022 1 City Council Adopted Pass
1/5/2022 1 City Council Laid Over Pass

Approving the Collective Bargaining Agreement (January 1, 2021 - December 31, 2022) between the City of
Saint Paul and the Classified Confidential Employees Association.

WHEREAS, the last Collective Bargaining Agreement between the City of Saint Paul and the Classified
Confidential Employees Association, which was approved by the Saint Paul City Council on September 6,
2018, continues in full force and effect through December 31, 2020, and thereafter until modified or amended
by mutual agreement of the parties; and

WHEREAS, the City of Saint Paul and the Classified Confidential Employees Association reached a tentative
agreement on a new Collective Bargaining Agreement that, once approved, shall be effective as of January 1,
2021, and shall continue in full force and effect through December 31, 2022, and thereafter until modified or
amended by mutual agreement of the parties; Now Therefore, Be It

RESOLVED, that the Saint Paul City Council, pursuant to the Saint Paul City Charter Section 6.03.3 (5),
hereby approves and ratifies the attached Collective Bargaining Agreement (January 1, 2021 - December 31,
2022) between the City of Saint Paul and the Classified Confidential Employees Association.
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